














in writing, the evaluation of the Superintendent shall at all times be conducted in 
executive session and shall be considered confidential to the extent permitted by 
law. Nothing herein shall prohibit the Board or the Superintendent from sharing 
the content of the Superintendent's evaluation with their respective legal counsel. 

5.4 Evaluation Format and Procedures. The evaluation format and procedure 
shall be in accordance with the evaluation instrument selected by the Board, with 
input from the Superintendent, the Board's policies, the goals developed pursuant 
to Section 5.1 and state and federal law. In the event that the Board determines 
that the performance of the Superintendent is unsatisfactory in any respect, it 
shall describe in writing, in reasonable detail, specific instances of unsatisfactory 
performance. The evaluation shall include recommendations as to areas of 
improvement in all instances where the Board deems performance to be 
unsatisfactory. A copy of the written evaluation shall be delivered to the 
Superintendent. The Superintendent shall have the right to make a written 
response to the evaluation. That response shall become a permanent 
attachment to the evaluation in the Superintendent's personnel file. Within thirty 
(30) days of the delivery of the written evaluation to the Superintendent, the 
Board shall meet with the Superintendent to discuss the evaluation. In the event 
the Board deems that the evaluation instrument, format and/or procedure is to be 
modified by the Board, such modifications must be adopted with input from the 
Superintendent and the Superintendent shall be provided a reasonable period of 
time to demonstrate such expected performance before being evaluated. 

6. TERMINATION OF EMPLOYMENT CONTRACT 

6.1 Mutual Agreement. This Contract may be terminated by the mutual 
agreement of the Superintendent and the Board in writing, upon such terms and 
conditions as may be mutually agreed upon. 

6.2 Non-Renewal of Contract. Renewal or non-renewal of this Contract shall 
be in accordance with Board policy and applicable state and federal law. 

6.3 Death, Retirement. This Contract shall be terminated upon the death or 
retirement of the Superintendent. 

6.4 Resignation. The Superintendent may leave the employment of the 
District at the end of a school year without penalty by filing a written resignation 
with the Board. The resignation must be addressed to the Board and filed no 
later than the forty-fifth ( 45th) day before the first day of instruction of the following 
school year. The Superintendent may resign, with the consent of the Board, at 
any other time. 
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6.5 Dismissal for Good Cause. The Board may dismiss the Superintendent at 
any time for good cause as determined by the Board. The term "good cause" 
shall include, but not be limited to, the following: 

(a) Failure to fulfill duties or responsibilities as set forth under the terms 
and conditions of this Contract; 

(b) Incompetence or inefficiency in the performance of required or 
assigned duties as documented by evaluations, supplemental 
memoranda, or other written communication from the Board. (The 
terms and conditions of this paragraph shall not justify good cause 
unless the Board has provided the Superintendent reasonable 
opportunity to remediate any incompetence or inefficiency.); 

( c) Insubordination or failure to comply with lawful written Board 
directives; 

( d) Failure to comply with the Board's policies or the District's 
administrative regulations; 

(e) Neglect of duties; 

(f) Public drunkenness or excessive use of alcoholic beverages; 

(g) Illegal use of drugs, hallucinogens, or other substances regulated 
by the Texas Controlled Substances Act; 
(h) Conviction of a felony or crime involving moral turpitude; 

(i) Failure to meet the District's standards of professional conduct; 

(j) Failure to comply with reasonable District professional development 
requirements regarding advanced course work or professional 
development; 

(k) Disability, not otherwise protected by law, that impairs performance 
of the required duties of the Superintendent; 

(I) Immorality, which is conduct the Board determines is not in 
conformity with the accepted moral standards of the community 
encompassed by the District. Immorality is not confined to sexual 
matters but includes conduct inconsistent with rectitude or 
indicative of corruption, indecency, or depravity; 

(m) Assault on an employee or student; 
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(n) Knowingly falsifying records or documents related to the District's 
activities; 

( o) Conscious misrepresentation of facts to the Board or other District 
officials in the conduct of the District's business; 

(p) Failure to maintain superintendent certification; or 

(q) Any other reason constituting "good cause" under Texas law. 

6.6 Procedure for Good Cause Dismissal. In the event the Board proposes to 
terminate the Contract for good cause, the Superintendent shall be afforded the 
rights set forth in the Board's policies and applicable state and federal law. 

7. MISCELLANEOUS 

7.1 Governing Law. This Contract shall be governed by the laws of the State 
of Texas, and shall be performable in Johnson County, Texas. Venue for any 
legal proceeding under this Contract shall be in state district court in Dallas 
County, Texas, unless a different venue is mandatory under the provisions of the 
Texas Education Code. 

7.2 Complete Agreement. This Contract embodies the entire agreement 
between the parties, and, except as expressly provided herein, cannot be 
changed, altered or amended except by written amendment signed by both 
parties. 

7.3 Conflicts. In the event of any conflict between the terms, conditions and 
provisions of this Contract and the provisions of the Board's policies, or any 
permissive state or federal law, then, unless otherwise prohibited by law, the 
terms of this Contract shall take precedence over the contrary provisions of the 
Board's policies or any such permissive law during the term of the Contract. 

7.4 Savings Clause. In the event any one or more of the provisions contained 
in this Contract shall, for any reason, be held to be invalid, illegal, or 
unenforceable, such invalidity, illegality, or unenforceability shall not affect any 
other provision thereof, and this Contract shall be construed as if such invalid, 
illegal or unenforceable provision had never been contained herein. All existing 
agreement and contracts, both verbal and written, between the parties hereto 
regarding the employment of the Superintendent have been superseded by this 
Contract, and this Contract constitutes the entire agreement between the parties 
unless amended pursuant to the terms of this Contract. 
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Executed this _11th_ day of ____ January ____ _, 2021. 

KEENE INDEPENDENT 
SCHOOL DISTRICT 

By: ~-
Donnie Beeson, President 
Board of Trustees 

ATT 

By:-=-------1-----
She , 
Board of Trustees 

SUPERINTENDENT 
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